
The number of people with disabilities rose to 643,131 (Census 2016), an increase in 47,796 people, 13.5% of the 
population. This trend is expected to continue, as we live longer and our ageing population gets bigger. If the State 
wishes to meet the obligations set out in the UNCRPD, enabling people with disabilities to fully enjoy their human 
rights and fundamental freedoms, significant additional funding will be required in the 2020 budget.
     
The CRC is calling for State investment in the following areas:

Long term education and training for people with disabilities   
• Transition Programme for Special Schools aimed at children
• Career guidance posts in Special Schools aimed at children
• Adaptation grants to make colleges accessible for adult education

Employment    
• Specialist employment initiatives, such as placement and training initiatives and job coaching

Supports to allow independent living    
• Entitlement to 20 nights respite - €15 Million
• Adequate and flexible home care hours and access to a PA (Personal Assistant) - €12 Million
• Progressing Disability Services - clinical posts to support children - €14 Million
• Clinical Posts - Psychology and Physiotherapy to support adults - €1 Million

Fully accessible public transport     
• Remove the need for advance notice of travel on DART and Bus Eireann
• Accessible low floor buses; trains with automated ramps; working lifts and more    

wheelchair accessible taxis

Properly equipped Changing Places toilet facilities    
• An adequate 12m² changing space
• Hoist
• Full sized bed

2020 Prebudget Submission
TIME TO MAKE RIGHTS A REALITY

Without urgent investment people with disabilities will remain isolated in their homes and unable to participate in daily life.



€1.5M Education and Training for Progression to Employment for people with disabilities

Ireland has one of the highest youth populations in Europe, with a third of the population under 25 years old (CSO 
2016). The number of young people aged under 20 years with a disability increased by 11,828 people between Census 
2011 and 2016 (15.6%). A concerted effort is needed to ensure that the outcomes for those children and young people 
with disabilities, reflect current policy and practice and support their rights to tailored education and employment. 
 
• Special schools must be funded to provide a Transition Year programme.
• Special schools need full-time career guidance posts, coaching and support staff, which will raise the  

expectation of students and families. This should create better educational and progression outcomes. 
• Colleges and schools need adaptation grants, to improve accessibility.

€42M Supports to allow an independent life

Independent living supports - €12M  
Financial support will enable people with disabilities to live independent lives, supported by adequate and flexible  
home care packages and Personal Assistant hours.  These must be tailored to provide an adaptable service,  
supporting people with a disability to live ordinary lives. Only 0.3% of people with disabilities have successfully  
accessed a personal assistant. 

Respite - €15M
An entitlement to 20 nights of respite to reflect statutory leave entitlement giving the person with a disability and 
their carer an essential break. It is estimated that carers save the state €10 billion (Family Carers Ireland).1

Progressing Disability Services  (PDS) - €14M
The national PDS programme for children requires resourcing so that the network teams can meet the needs of all 
children regardless of their diagnosis

Adult Clinical Posts - Psychology and Physiotherapy - €1M
Increased Clinical supports for Adults with disabilities which will aid mobility and will support independence and 
positive mental health.
  
€1.6M Employment 

There are few people with disabilities, of all ages, within the workforce (CSO,2016) creating an inequity that requires 
long term employment initiatives.  Only 31% of people of working age, who have a disability are working, compared 
to 71% of those without a disability.2 Employment is a key safeguard against the risk of poverty and can maintain 
mental health, support self-esteem and foster social inclusion.3

Specialist employment initiatives are needed, e.g. placement and training programmes and job coaching, to allow 
people with disabilities to join the workforce.

Disability quota systems applied within the public sector (currently at 3% to increase to 6% by 2024) could be  
mirrored in the private sector, as is mandatory in France and Germany.4

€7.5M Transport        

Accessible transport for persons with disabilities allows participation in society, helps to access education and 
employment.  One in six people with a disability, who want to work, are deterred by poor accessibility.5 
Census 2016 said 60% of people with a physical disability had difficulties with transport. 

Accessible transport means, removing the need for notice required for DART and Bus Eireann; low floor buses and 
trains with ramps; working lifts in train stations; and the licensing and monitoring of adequate numbers of 
wheelchair accessible taxis.

€300k Changing Places Toilet Facilities       

To allow people with disabilities to join us in society we need adequate 12m² changing facilities with a hoist and 
adult-sized changing bed.6 These are needed in large local amenities, shopping centres, cinemas, parks, airports and 
train stations.  There are only eight changing places at present.  We are calling for 20 new changing places facilities 
to be built in 2020.

1 https://familycarers.ie/wp-content/uploads/2019/05/Paying-the-Price-The-Physical-Mental-and-Psychological-Impact-of-Caring.pdf 
2 CSO, 2016.This figure has decreased by 2% since 2011.  In comparison there are 51.7% of people of working age, who have a disability that are in 
employment in the UK. https://researchbriefings.files.parliament.uk/documents/CBP-7540/CBP-7540.pdf (2019)
3 NESC, 2007: p170.
4 See: https://ec.europa.eu/employment_social/soc-prot/disable/socpart/comp05_en.pdf; and O’Mahony,2017, Disability law and policy, Clarus.
5 JELR. 2015, Comprehensive Employment strategy for people with disabilities 2015-2024, (pg19).
6 join the campaign on https://changingplaces.ie/ 
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